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curriculum framework for school language program. 

 The school is compliant with the Child Safe Standards prescribed in Ministerial Order No. 870 – Child Safe Standards, 
Managing Risk of Child Abuse in School. 
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How to read the Annual Report 

What has changed for the 2020 Annual Report? 

Improved appearance 

The appearance of the Performance Summary has been updated to more clearly represent information and to assist interpretation and 
comparison of individual school’s data with state averages and similar school groups. 

School performance data 

 
The Victorian community's experience of COVID-19, including remote and flexible learning, had a significant impact on normal school 
operations. This impacted the conduct of assessments and surveys. Readers should be aware of this when interpreting the 
Performance Summary. 

For example, in 2020 school-based surveys ran under changed circumstances, and NAPLAN was not conducted. Absence and 
attendance data may have been influenced by local processes and procedures adopted in response to remote and flexible learning. 

Schools should keep this in mind when using this data for planning and evaluation purposes. Those schools who participated in the 
Student Attitudes to School survey in 2020 should also refer to the advice provided regarding the consistency of their data. 

What does the ‘About Our School’ section refer to? 

The About Our School section provides a brief background on the school, an outline of the school’s performance over the year and 
future directions. 

The ‘School Context’ describes the school’s vision, values and purpose. Details include the school’s geographic location, size and 
structure, social characteristics, enrolment characteristics and special programs. 

The ‘Framework for Improving Student Outcomes (FISO)’ section includes the improvement initiatives the school has selected and the 
progress they have made towards achieving them. 

What does the ‘Performance Summary’ section of this report refer to? 

The Performance Summary includes the following: 

School Profile 

 student enrolment information 

 the school’s ‘Student Family Occupation and Education’ category 

 a summary of parent responses in the Parent Opinion Survey, shown against the statewide average for Primary 
schools 

 school staff responses in the area of School Climate in the School Staff Survey, shown against the statewide 
average for Primary schools 

Achievement 

 English and Mathematics for Teacher Judgements against the curriculum 

 English and Mathematics for National Literacy and Numeracy tests (NAPLAN). 
Note: NAPLAN tests were not conducted in 2020 

Engagement  

Student attendance at school 

Wellbeing 

Student responses to two areas in the Student Attitudes to School Survey: 

 Sense of Connectedness 

 Management of Bullying 

Results are displayed for the latest year and the average of the last four years (where available). 
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How to read the Annual Report (continued) 

What do ‘Similar Schools’ refer to? 

Similar Schools are a group of Victorian government schools with similar characteristics to the school. 

This grouping of schools has been created by comparing each school’s socio-economic background of students, the number of non-
English speaking students and the school’s size and location. 

What does ‘NDP’ or ‘NDA’ mean? 

‘NDP’ refers to no data being published for privacy reasons or where there are insufficient underlying data. For example, very low 
numbers of participants or characteristics that may lead to identification will result in an ‘NDP’ label.  For the 2020 Student Attitudes to 
School survey, specifically, the similar school group averages are replaced by ‘NDP’ where less than 50% of schools in a given similar 
school group did not participate in the 2020 survey. 

‘NDA’ refers to no data being available. Some schools have no data for particular measures due to low enrolments. There may be no 
students enrolled in some year levels, so school comparisons are not possible. 

Note that new schools only have the latest year of data and no comparative data from previous years. The Department also recognises 
unique circumstances in Specialist, Select Entry, English Language, Community Schools and schools that changed school type 
recently, where school-to-school comparisons are not appropriate. 

What is the ‘Victorian Curriculum’? 

The Victorian Curriculum F–10 sets out what every student should learn during his or her first eleven years of schooling. The 
curriculum is the common set of knowledge and skills required by students for life-long learning, social development and active and 
informed citizenship. 

The Victorian Curriculum is assessed through teacher judgements of student achievement based on classroom learning. 

The curriculum has been developed to ensure that school subjects and their achievement standards enable continuous learning for all 
students, including students with disabilities. 

The ‘Towards Foundation Level Victorian Curriculum’ is integrated directly into the curriculum and is referred to as ‘Levels A to D’. 

‘Levels A to D’ may be used for students with a disability or students who may have additional learning needs.  These levels are not 
associated with any set age or year level that links chronological age to cognitive progress (i.e. there is no age expected standard of 
achievement for ‘Levels A to D’). 
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About Our School 
 

School context 

Bayswater South Primary School opened in 1969 and is situated in the suburb of Bayswater, in the foothills of the 

Dandenong Ranges in Melbourne’s outer east. The school’s facilities consist of our Sebald Centre with three senior 

and one middle year classrooms, a media area and a fully functioning kitchen. The remaining middle year classes are 

situated separately with break out rooms in our four room portable block. Our Foundation and Administration building 

houses four classrooms and a general meeting room. Our junior level block contains five classrooms and the following 

specialist resource/classrooms: art/craft, library, music, canteen and D.K. Mullins Hall. The spacious grounds on the 

sloping terraced location feature a large grassed playing field, junior and senior playgrounds, basketball courts, 

Amphitheatre, inclusive wooden playground and shaded and passive recreation areas.  

 

Bayswater South Primary School is one of the few truly bilingual primary schools in Victoria, with a proud history of 

nearly 40 years of delivering a comprehensive curriculum through English and German. In 2017, the school 

implemented a 50:50 immersion model. We take pride in our English/German bilingual program where our two 

languages English and German play an equal role during the course of the school day. Each class has a German-

speaking and an English-speaking class teacher. These two teachers take turns teaching the students in nearly equal 

measure. The development of language skills in German and English are of paramount importance. This is why BSPS 

has developed its own bilingual reading and writing curriculum. Subjects such as mathematics or social studies are 

taught in both languages, ensuring that our students acquire a broad vocabulary. We strive to provide a 

comprehensive, conceptual, inquiry based integrated curriculum in a safe, respectful and positive learning 

environment. A differentiated and personalized approach is implemented, encouraging student voice, leadership and 

action in order to meet each student’s academic, social and emotional need. In September 2017, we were accepted as 

an IB Candidate School and in December 2020 we became an authorized IB PYP School. 

 

BSPS has 2 principal class personnel, 26 teachers and 5 support staff. Visiting support staff members include a school 

Chaplain, psychologist, speech therapist, and Kids’ Hope mentors.  

 

Our school has an active parent group and has traditional links with Siemens, The Tabulam and Templer Homes for 

the Aged, The Deutsche Schule Melbourne and other community groups. We have an active bilingual playgroup, an 

engaged Student Representative Council and we offer parent German classes. We value community action and 

partnerships in building a welcoming and engaging learning community.  

 

Vision  

Our exemplary Bilingual School embraces diversity and empowers global citizenship through a vibrant learning 

community. 

 

Mission 

Empower each child to: 

• Learn through languages 

• Build upon natural curiosity 

• Develop resilience 

• Embrace diversity 

• Aspire to lead 

• Strive for excellence 

 

Motto 

Learning and Leading through Languages 

 

 

Framework for Improving Student Outcomes (FISO) 
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KIS 1.a 

FISO Dimension/Initiative: Excellence in Teaching and Learning/Curriculum planning and assessment 

  

KIS: Build capacity to use assessment to differentiate learning 

 

Data That Informed This KIS: 

Student Assessment Data: 

-Naplan High growth - improve the percentage : 

-Reading 30% ( 24% 2018) 

-Writing 30% (27% 2018) 

-Numeracy 25% (16% 2018) 

Top 2 band Naplan Year 3- increase the percentage 

-Numeracy:  51 % (48% 2018) 

-Reading: 72% ( 69% 2018) 

-Writing:  60% (48% 2018) 

Top 2 band Naplan Year 5 - increase the percentage 

-Numeracy:  60% ( 51% 2018) 

-Reading; 65% ( 60% 2018) 

-Writing 30% ( 23% 2018) 

 

Staff Opinion Survey Data: 

School Climate Module (2018 data) 

-Academic Emphasis 75% ( increase) 

-Guaranteed and viable curriculum 77% (increase) 

-Collective efficacy 68% (increase) 

 

Professional Learning module 

-Active participation 54% ( increase) 

 

Teaching and Learning - implementation Module 

-Use of High Impact strategies 85% (increase) 

-Knowledge of High Impact Strategies 90% (increase) 

-Understand formative assessment 90% (increase) 

 

Student Attitude to School Survey Data: 

-Stimulated learning 90% (increase) 

-Learning confidence 90% (increase) 

-Differentiated learning challenge 90% (increase) 

 

Actions: Literacy Leader, Learning Specialist, Leading Teacher 

1. Develop teacher knowledge and capacity to use formative assessment and 2 way feedback (HITS 8) for effective 

teaching and learning 

2. Embed through Coaching, effective feedback practices - High Impact Teaching Strategy 8 across the curriculum 

3. Facilitate, implement and consolidate the BSPS Classroom observation ( Hits 7 ) program in building teacher 

capacity 

 

Activities: 

·     PLT teams/staff to develop HITS strategy 8 on feedback 

·     Develop a professional learning program on formative assessment /feedback and differentiation  for staff 

·     Develop and implement a peer observation strategy based upon aspects of HITS. 

·     Induct new staff to the BSPS instructional model 

·     Assist AP in the collection literacy and mathematical data 

·     Oversee the literacy intervention program 

·     Model, coach and mentor exemplary practices in literacy with a focus on writing 

 ·    Model, coach and mentor exemplary practices in Mathematics  with a focus on number 
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KIS 2.a 

FISO Dimension/Initiative: Positive Climate for Learning/Empowering students and building school pride 

  

KIS: Build teacher capacity to assist students in taking ownership of their learning 

 

Data that Informed this KIS: 

 

Students Attitude to School Survey: 

-Sense of connectedness 84% (increase) 

-Sense of inclusion 92% (increase) 

-Student voice and agency 83% (increase) 

-Learning confidence 90% (increase) 

-Resilience 88% (increase) 

-Motivation and interest 88% (increase) 

-Self regulation and goal setting 93% (increase) 

-Attitudes to attendance 93% (increase) 

 

Actions: 

1. Develop teacher knowledge and capacity to use formative assessment and 2 way feedback (HITS 8) for effective 

teaching and learning 

2. Embed through Coaching, effective feedback practices - High Impact Teaching Strategy 8 across the curriculum 

3. Facilitate, implement and consolidate the BSPS Classroom observation ( Hits 7 ) program in building teacher 

capacity 

 

KIS 3.a 

FISO Dimension/Initiative: Positive Climate for Learning/Setting expectations and promoting inclusion 

 

KIS: Embed the positive education strategy 

 

Data that informed this KIS: 

 

Staff safety and Wellbeing - to be completed in 2020,  

-Collective efficacy 68% (increase) 

-Cultural leadership 75% (increase) 

 

Students Attitude to School Survey:  

-Bullying 82% (increase) 

-Teacher concern 84% (increase) 

-Classroom behaviour 78% (increase) 

 

-Promoting positive behaviour 78% (increase) 

 

Actions: 

1. Implement and consolidate the professional learning of The Leader in Me, Berry St and Positive Education  

2. Design and map a scope and sequence Wellbeing document - (HITS  2&3 focus) 

3. Introduce and design a wellbeing class observations/coaching mini program  - ( HITS 8 focus) 

 

Activities: Student Wellbeing Coordinator and Wellbeing Team 

·     Develop a professional learning program on wellbeing for staff including HITS 8 feedback and Positive Education 

·     Lead and develop the BSPS Wellbeing instructional model against HITS 

·     Develop and implement a Wellbeing peer observation strategy based upon aspects of HITS with other leaders 

·     Oversee the Wellbeing resources in the school. 

·     Induct new staff into the BSPS wellbeing program. 

·     Assist the AP in the collection wellbeing data. 
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·     Model, coach and mentor exemplary practices in wellbeing. 

·     Analyse the DET student survey on key wellbeing components highlighting student voice 

·     Attend wellbeing leaders workshops (Knox) 

.     Attend PL sessions on TLIM, Berry St and Positive Education 

.    Develop a BSPS Wellbeing scope and sequence model 

 

Activities: All Staff 

·     Implement learnings from professional reading 

.     Participate in the BSPS coaching program 

.     Attend PL on Feedback HITS 8 

.     Attend PL on TLIM, Berry St and Positive Education PL sessions 

 

 

Achievement 

The examples below illustrate the efforts to support student achievement during the remote learning period. 

 

Goal 1. To improve student outcomes in Literacy and Numeracy 

Build capacity to use assessment to differentiate learning 

We were able to continue to deliver on some of our AIP actions relating to literacy and numeracy, however we had to 

modify our approach as this was an extremely hard time period to collect assessment and judge the impact or amount 

of influence parents have had into the assessment pieces that were collected.  

Teachers assessed learning progress through the Units of Inquiry they taught integrating the literacy and numeracy 

elements into student summative tasks. Students engaged in personal reflections and gave feedback on the learning. 

Differentiation of learning was maintained by the planning of intended tasks for students at different levels and with 

different needs. Additional support was allocated to those students who required it and extension activities were 

provided to students who had communicated that they required more or higher level learning activities. 

Work samples and modified assessment tasks were collected where possible through the Office 365 platform and 

feedback was timetabled by teachers and implemented through this same Teams platform. 

Many students (and families) engaged thoroughly with this process however the level of data collection and 

assessment rigor was not enough to develop accurate teacher judgements in all cases. 

 

Students were set tasks that they were able to complete at their own pace. Students also engaged strongly with a 

number of self-directed learning tasks. 

Feedback from community showed: 

• The parents appreciated the more teacher centred approach of Remote Learning 2.0 through the three online 

classes per day. 

• Students with difficulties to concentrate that have got help from their parents during and in between the online 

appear to have benefited on an academic level. 

• Drawing from teacher impressions, one quote was ‘I think that the majority of my students matured a lot and 

displayed an increased confidence and independence’ 

• Lessons offered students voice and choice whilst supporting them through open and regular communication 

channels (Microsoft Teams). 

• Daily contact with teachers over Teams allowed students to remain connected and supported throughout 

remote learning 

Although the move to HL 2.0 was a significant shift compared to the original design, teachers were quick to discuss the 

benefits of seeing their classes face-to-face each day. HL 2.0 benefited more students than our initial design, as the 

focus was on a structured and predictable sequence of learning experiences that relied on the student-teacher 

relationship, rather than the parents comprehending and delivering the learning on behalf of the school. 

 

Engagement 
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The examples below illustrate the strategies, programs and approaches used to foster engagement during the remote 

learning period. 

 

To improve student engagement in their learning and connectedness to school 

Build teacher capacity to assist students in taking ownership of their learning 

The building of teacher capacity was definitely achieved due to the undertaking of the whole HL program and what it 

entailed. 

The fact that we went into lockdown and home learning as a whole sped up and necessitated the growth of staff 

capacity in associated areas. 

Staff have shown a development of professional capacity in the following areas; 

• ICT skills in general 

• Knowledge of Office 365 

• Ability to attend, contribute and disseminate information through Teams meetings 

• Knowledge and understanding of multiple remote meeting platforms such as Microsoft Teams, Zoom and 

Webex 

• Ability to teach to a screen in essence and understanding the interactions and distractions occurring in the 

home environment and adapting expectations and communication to this. 

• Attending professional development sessions online, concentrating for long periods sitting in front of a screen 

and taking relevant information and applying it to the students. 

• Ability to communicate and plan collaboratively through online systems 

Student engagement and connectedness to school is an interesting one as by definition, not letting them come to 

school is a significant barrier to this goal. 

With no access to friendships, play areas and sporting interactions this ‘hole’ had to be filled with the interaction and 

communications put in place through the home learning program. 

It was therefor more incumbent upon the teaching staff as individuals to keep or improve that student engagement and 

connectedness through the computer screen. 

Staff who were great communicators did a great job at catering for this connection while others took a little while to 

warm up to being on camera and open to everyone looking in seeing them. As the teachers got used to the process, 

the connection increased, not only with the students but in the lower year levels this spread to the parents and families 

as well.  This was incredibly beneficial when used in a positive manner. 

 

 

Wellbeing 

The examples below illustrate BSPS's efforts to support wellbeing outcomes during the remote and flexible learning 

period and transition back to school. 

 

Our student check –ins continued throughout HL 2.0, however the emphasis was shifted towards the relationship 

between teacher and student, rather than Education Support staff and student. This meant that the ES could be 

available during sessions to assist students with learning difficulties and lead small group learning and differentiation. 

Additionally, most/all of our at-risk and vulnerable students attended onsite for a considerable percentage of the HL 

period. 

• Flourishing Families PD (Thursday nights for 5 weeks). Taught about Positive Relationships, emotional 

resilience, gratitude, growth mindset. 

• Year 5 buddies wrote to the Prep buddies during 1st and 2nd HL  

• Weekly emails sent to staff with resources 

• Weekly wellbeing newsletter submissions during HL  

• Smiling Mind PD (mindfulness) 

• PD opportunities offered for staff and families during HL 

• Weekly virtual meetings with Year 6 leadership on Teams 

• Staff virtual scavenger hunt (to build connections)  

• A group of staff filmed fun videos to send to the school community 

• BSPS Instagram launched 

• Balloons and posters to welcome back the community after 1st and 2nd lockdown 



  Bayswater South Primary School  

9 

• Spoonville launch upon return 

As a school we held regular year level meetings to obtain feedback from staff on students of concern, established 

frequent wellbeing meetings and wellbeing check for school staff. The German Pedagogy group also met once a week 

for the first couple of weeks. 

• PLT meetings (includes a wellbeing check in time for students and staff) 

• Wellbeing concerns recorded on Sentral 

• Emails/calls to families from staff 

• ES staff worked in small groups on a weekly basis 

 

We prioritised the health and wellbeing supports for our staff, students and their families experiencing difficulties over 

other priorities, such as …. etc. 

We modified the delivery of health and wellbeing supports to students and their families, by….  

• Flourishing Families PD (Thursday nights for 5 weeks). Taught about Positive Relationships, emotional 

resilience, gratitude, growth mindset. 

• Emails/calls to families from staff 

• Differentiating tasks 

• ES staff worked in small groups on a weekly basis 

• Reduced the curriculum after parent feedback and increased the wellbeing activities 

• Finish off Friday on a weekly basis during HL 

• Fun activities such as ‘Science Day’ during HL 

• Upon return, a big focus on wellbeing 

• Outreach to families with low or inconsistent attendance 

• Technical support, devices and internet connection 

• Providing constant onsite attendance where needed 

• Providing regular, timely and meaningful feedback to all students 

• Engaging in virtual parent teacher interviews across a wide array of timeslots, in which we connected with 90 

percent of families 

 

As we transition into Terms 1 2021, we will need to heavily prioritise re-establishing relationships with our students and 

families who have chosen not to engage at all or not fully engage with the HL program. 

• Start the year with Wellbeing Week (staff and students) 

• Increase house events/meetings to build connectedness 

• Friendology launch with staff in Term 1 and students in Term 2. 

 

Financial performance and position 

The school has successfully transitioned itself financially to a more sustainable model in light of the implementation of a 

50-50 bilingual model. The outcome for 2020 was in surplus, establishing a trend that will allow the school to fund 

capital works projects and associated resourcing of the school. A key factor in our strong financial performance is the 

State Government/ Department of Education's (DET) bilingual funding that we receive on an annual basis. The funding 

has supported the school in fully implementing a 50-50 bilingual school model, enabling quality teaching and learning 

through the allocation of staff and resources. We would like to thank our Parents' Club for their selfless role in 

fundraising for the school, even though COVID drastically affected the ability to offer the traditional fundraising activities 

at BSPS.  

 

For more detailed information regarding our school please visit our website at 
https://www.baysouthps.vic.edu.au/ 

 

https://www.baysouthps.vic.edu.au/
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Performance Summary 
The Performance Summary for government schools provides an overview of how this school is contributing to the objectives of the 

Education State and how it compares to other Victorian Government schools. 

All schools work in partnership with their school community to improve outcomes for children and young people.  Sharing this 

information with parents and the wider school community helps to support community engagement in student learning, a key priority of 

the Framework for Improving Student Outcomes. 

Refer to the ‘How to read the Annual Report’ section for help on how to interpret this report. 

SCHOOL PROFILE 

Enrolment Profile 

A total of  388 students were enrolled at this school in 2020,  182 female and  206 male. 

29 percent of students had English as an additional language and NDP percent were Aboriginal or Torres Strait Islander. 

Overall Socio-Economic Profile 

The overall school’s socio-economic profile is based on the school's Student Family Occupation and Education index (SFOE) which 

takes into account parents' occupations and education. 

Possible socio-economic band values are: Low, Low-Medium, Medium and High. 

This school’s socio-economic band value is: Low 

Parent Satisfaction Summary 

The percent endorsement by parents on their school satisfaction level, as reported in the annual Parent Opinion Survey. 

Percent endorsement indicates the percent of positive responses (agree or strongly agree) from parents who responded to the survey. 

Parent Satisfaction 
Latest year 

(2020) 

School percent endorsement: 74.6% 

State average: 81.2% 

 

School Staff Survey 

The percent endorsement by staff on School Climate, as reported in the annual School Staff Survey. 

Percent endorsement indicates the percent of positive responses (agree or strongly agree) from staff who responded to the survey. 

Data is suppressed for schools with three or less respondents to the survey for confidentiality reasons. 

School Climate 
Latest year 

(2020) 

School percent endorsement: 81.0% 

State average: 77.8% 
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ACHIEVEMENT 

Key: ‘Similar Schools’ are a group of Victorian government schools that are like this school, taking into account the 
school’s socioeconomic background of students, the number of non-English speaking students and the size and 
location of the school. 

Teacher Judgement of student achievement  

Percentage of students working at or above age expected standards in English and Mathematics. 

 

English 

Years Prep to 6 

Latest year 

(2020) 

School percent of students at or above age 

expected standards: 
92.0% 

Similar Schools average: 91.7% 

State average: 86.3% 

 

 

 

 

Mathematics 

Years Prep to 6 

Latest year 

(2020) 

School percent of students at or above age 

expected standards: 
94.5% 

Similar Schools average: 91.7% 

State average: 85.2% 

 

 

 

NAPLAN 

NAPLAN tests were not conducted in 2020. 

 

NAPLAN Learning Gain 

NAPLAN learning gain is determined by comparing a student's current year result to the results of all ‘similar’ Victorian students (i.e. 

students in all sectors in the same year level who had the same score two years prior). 

NAPLAN tests were not conducted in 2020. 
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ENGAGEMENT 

Key: ‘Similar Schools’ are a group of Victorian government schools that are like this school, taking into account the 
school’s socioeconomic background of students, the number of non-English speaking students and the size and 
location of the school. 

Average Number of Student Absence Days 

Absence from school can impact on students’ learning.  Common reasons for non-attendance include illness and extended family 

holidays. Absence and attendance data in 2020 may have been influenced by local processes and procedures adopted in response to 

remote and flexible learning. 

 

Student Absence 
Years Prep to 6 

Latest year 
(2020) 

4-year 
average 

School average number of 
absence days: 

9.6 12.2 

Similar Schools average: 11.3 13.5 

State average: 13.8 15.3 

 

 

 

 

Attendance Rate (latest year)        

 Prep Year 1 Year 2 Year 3 Year 4 Year 5 Year 6 

Attendance Rate by year level 

(2020): 
93% 94% 95% 96% 97% 95% 96% 
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WELLBEING 

Key: ‘Similar Schools’ are a group of Victorian government schools that are like this school, taking into account the 
school’s socioeconomic background of students, the number of non-English speaking students and the size and 
location of the school. 

Student Attitudes to School – Sense of Connectedness 

The percent endorsement on Sense of Connectedness factor, as reported in the Attitudes to School Survey completed annually by 

Victorian Government school students, indicates the percent of positive responses (agree or strongly agree). 

Schools who participated in the Student Attitudes to School survey in 2020 should refer to the advice provided regarding the 

consistency of their data. 

 

Sense of Connectedness 
Years 4 to 6 

Latest year 
(2020) 

4-year 
average 

School percent endorsement: NDA 80.8% 

Similar Schools average: 80.5% 81.2% 

State average: 79.2% 81.0% 

 

 

 

Student Attitudes to School – Management of Bullying 

The percent endorsement on Management of Bullying factor, as reported in the Attitudes to School Survey completed annually by 

Victorian Government school students, indicates the percent of positive responses (agree or strongly agree). 

Schools who participated in the Student Attitudes to School survey in 2020 should refer to the advice provided regarding the 

consistency of their data. 

 

Management of Bullying 
Years 4 to 6 

Latest year 
(2020) 

4-year 
average 

School percent endorsement: NDA 79.5% 

Similar Schools average: 77.3% 80.1% 

State average: 78.0% 80.4% 
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Due to lower participation rates and differences in collection 

methodology in 2020, data are often not comparable with previous 

years or within similar school groups. Care should be taken when 

interpreting these results. 
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Financial Performance and Position 

FINANCIAL PERFORMANCE - OPERATING STATEMENT SUMMARY FOR THE YEAR ENDING 
31 DECEMBER, 2020 

Revenue Actual 

Student Resource Package $3,425,739 

Government Provided DET Grants $594,741 

Government Grants Commonwealth $3,680 

Government Grants State NDA 

Revenue Other $4,537 

Locally Raised Funds $168,181 

Capital Grants NDA 

Total Operating Revenue $4,196,879 

 

Equity 1 Actual 

Equity (Social Disadvantage) $17,450 

Equity (Catch Up) NDA 

Transition Funding NDA 

Equity (Social Disadvantage – Extraordinary Growth) 

 

NDA 

Equity Total $17,450 

 

Expenditure Actual 

Student Resource Package 2 $3,171,465 

Adjustments NDA 

Books & Publications $8,119 

Camps/Excursions/Activities $30,604 

Communication Costs $6,937 

Consumables $58,576 

Miscellaneous Expense 3 $37,111 

Professional Development $8,704 

Equipment/Maintenance/Hire $80,138 

Property Services $114,404 

Salaries & Allowances 4 $129,131 

Support Services $29,919 

Trading & Fundraising $11,943 

Motor Vehicle Expenses NDA 

Travel & Subsistence NDA 

Utilities $29,081 

Total Operating Expenditure 

 

$3,716,132 

Net Operating Surplus/-Deficit $480,746 

Asset Acquisitions $70,744 

(1) The equity funding reported above is a subset of the overall revenue reported by the school. 

(2) Student Resource Package Expenditure figures are as of 01 Mar 2021 and are subject to change during the reconciliation 

process. 

(3) Miscellaneous Expenses include bank charges, administration expenses, insurance and taxation charges. 

(4) Salaries and Allowances refers to school-level payroll. 
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FINANCIAL POSITION AS AT 31 DECEMBER 2020 

Funds available Actual 

High Yield Investment Account $378,971 

Official Account $24,573 

Other Accounts $6,573 

Total Funds Available $410,116 

 

Financial Commitments Actual 

Operating Reserve $79,489 

Other Recurrent Expenditure $50,984 

Provision Accounts NDA 

Funds Received in Advance $83,092 

School Based Programs $29,860 

Beneficiary/Memorial Accounts NDA 

Cooperative Bank Account NDA 

Funds for Committees/Shared Arrangements $6,663 

Repayable to the Department NDA 

Asset/Equipment Replacement < 12 months $15,431 

Capital - Buildings/Grounds < 12 months $80,530 

Maintenance - Buildings/Grounds < 12 months $10,111 

Asset/Equipment Replacement > 12 months NDA 

Capital - Buildings/Grounds > 12 months NDA 

Maintenance - Buildings/Grounds > 12 months NDA 

Total Financial Commitments $356,161 

 

All funds received from the Department, or raised by the school, have been expended, or committed to subsequent years, to support 

the achievement of educational outcomes and other operational needs of the school, consistent with Department policies, School 

Council approvals and the intent/purposes for which funding was provided or raised. 


